H AOHNAIKH ZYOOTOIIA AE.

EmOBupei va TrpooAdper yia tn A/von E@odiaoTikrg AAucidag
TEXNIKO NMPOZQMIKO

yla 10 gpyooTdoio tng MNarpag

O KATAAAHAOZ YINOWH®IOZ OA NPETEI NA:

Karéxel MNMruxio AElI HAekTpoAdyou Mnxavikou , MnxavoAdyou Mnxavikou
‘EX€I OXETIKA TTPOUTTNPETIA OF:

2UoTAMAOTA XaPNAAG Kal péong Tdong

2UCTAHUATA QUTOPATOU EAEYXOU

O¢uata opyavoAloyiag (ouvtipnon Kal BaBuovounon BIouNxavikwy opyavwy)
Katéxel MeTatrtuxiako (€mluunTo)

‘Exel TTOAU KaAR yvwon AyyAIKwvV
‘Exel IKavoTATA ETTIKOIVWVIOG, TTPOCWTTIKN TTapaKivnon, eueAigia kal Trvelua

OMOOIKAG Epyaaiag

‘EX€I eUKOAIQ pETAKIVNONG

KYPIA KAOHKONTA:

O kdroxog TnG B€ong Ba eival utTeUBUVOG va uTTooTNPICEI TN CWOTH AgIToupyia
TOU TUAMOTOG Kal TNV €TTIRAEWYN TNG OUVTPNONG TOu €EOTTAICHOU.

H etaipia tmpoo@épel Gpioto epyaciakd TTePIBAANOV, 10TPOPAPUAKEUTIKI)
KAAuUWn, ouvexn eKTTaideuon Kal TTPOOTITIKEG EEENIENG.

Mrropeite va arrooTeiAeTe TO BIOypaQIKO 0a¢ onuEiwua aTo
HR_GRAthenian@Heineken.com
avaypagovrac rov Kwoiko g ayyediag Mar305220
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